
December 14, 2023 

AUTHORIZE THE COMMENCEMENT OF THE PUBLIC COMMENT PERIOD FOR BOARD RULE 4-4 
STARTING DECEMBER 15, 2023  

THE CHIEF EXECUTIVE OFFICER RECOMMENDS: 

That the Board authorize the commencement of the Public Comment Period from December 15, 2023 to 
January 15, 2024 for the Policy described in the disposition table below. Pursuant to Board Rule 2-6(c), the 
Board must authorize the commencement of the Public Comment Period.  

Current Policy Section/ 
Current Policy Title  

New Policy Section/ 
New Policy Title 

Description of Revision/Disposition 

4-4 Employee Requirements N/A 
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Policy/Board Rule Summary Form 

Policy/Board Rule Being Amended/Created Policy Manager(s) 

Board Rule 4-4 Jerry Taylor
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AMEND BOARD RULE 4-4 
EMPLOYEE REQUIREMENTS 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS: 

That the Board of Education adopt the amendments to Board Rule 4-4, Employee Requirements, regarding 
employee non-fraternization. 

POLICY TEXT: 

Board employees must conduct themselves in a manner that is consistent with the Board’s status as a 
publicly financed primary and secondary educational institution, and with the Board’s mission to provide a 
high quality public education to the children of the City of Chicago. Accordingly, all applicants for 
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certificate or license lapses, or is invalid, suspended or revoked, the employee shall be subject to layoff 
and/or discipline or dismissal. 

e. Fitness for Duty Examinations. All applicants for employment and employees may be required, as a
condition of hire or continued employment, to submit to a post-offer or post-employment fitness for duty
examination by an appropriate healthcare professional to demonstrate that they can perform the essential
functions of their position and are fit for duty.

f. Ethics Policy. All employees and applicants for employment shall comply with the Board’s Ethics Policy.
Employees who violate the Board’s Ethics Policy shall be subject to discipline and dismissal.

g. Failure to Pay Municipal Debts. The Chief Executive Officer or his/her designee may require that
applicants for employment verify that they have paid all debts due and owing to the City of Chicago as a
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of
Chicago shall be cause for discipline or dismissal. For purposes of this Rule, “a debt due and owing” means
a specified sum of money owed to the City for city services, work or goods after the period granted for
payment has expired and/or a specified sum of money owed to the City pursuant to a court or administrative
order after the exhaustion of or failure to exhaust judicial review. Upon request of the City Comptroller, the
Board may withhold wages to pay municipal debts in accordance with the provisions of the Illinois School
Code and state law.

h. Drug and Alcohol Free Workplace. Board workplaces shall be drug and alcohol free. Accordingly,
employees shall not unlawfully manufacture, distribute, possess, consume, use, or be under the influence
of drugs or alcohol on Board property or premises or at any site of Board-sponsored activities. For purposes
of this Rule, the term “drugs” means any controlled substance, as defined in 21 U.S.C. §812 and 720 ILCS
570/102, or any drug that is legally obtainable but has not been legally obtained, or that is not being used
for prescribed purposes or taken according to prescribed dosages. The Board and/or the Chief Executive
Officer or his/her designee shall establish policies and procedures to comply with federal and state Drug
Free Workplace Acts and Drug Free Schools and Communities Acts. Additional requirements may be set
forth in the Board Drug and Alcohol Free Workplace Policy. The Board and/or the Chief Executive Officer
or his/her designee may establish additional policies and procedures for drug and alcohol testing for
applicants prior to their hire, or for employees, post-hire. Such policies and procedures shall be consistent
with applicable law. Applicants for employment, who violate this Rule, or Board Policies and procedures,
shall be excluded from consideration for employment. Employees who violate this Rule shall be dismissed
from employment.
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