December 14, 2023
AMEND BOARD RULE 4-3 ON A FINAL BASIS
THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board amend Board Rule 4-3 as set forth below and determine any permanent changes after the
period for public comment expires. The rule was posted for public comment from September 29, 2023 until
October 30, 2023.

Sec. 4-3. Categories of Board Employees

Board employees shall be categorized as Teachers, Principals, Assistant Principals, Certificated
Administrators, Educational Support Personnel, or Part-time/Seasonal Employees, as defined below. The
Chief Executive Officer or his/her designee may create additional categories of employees, as he/she
deems necessary. The Chief Executive Officer or his/her designee may create a classification system and
job titles within employee categories for purposes of assignment, pay and benefits.

a. Teachers. Teachers are employees with teaching certificates issued by the lllinois State Teacher
Certification Board, who are hired to perform instructional or related administrative services. Teachers shall
be further categorized as follows:

1. Appointed Teachers. Appointed teachers are full-time teachers who are hired and assigned to vacant
teaching positions. Appointed teachers shall be further classified as either tenured or probationary, as
follows:

a. Tenured Teachers. Tenured teachers are either: 1) teachers who have been appointed to
a teacher position, completed the statutory probationary period of continuous service as an
appointed teacher necessary to attain tenure, and have not had a break in service or, 2) appointed
teachers who lost their tenure but who meet the requirements to be reappointed with tenure set
forth in subparagraph (a) (1) (a) (ii) of this Rule. For purposes of this Rule, a “teacher position”
includes classroom teacher positions, city-wide teachers, lead teachers, librarians, guidance
specialists, counselors, social workers, speech pathologists, school-based nurses, and
psychologists. The Board may dismiss tenured teachers from Board employment only for just
cause, in accordance with the lllinois School Code, and the Chief Executive Officer or his/her
designee may lay off or otherwise remove tenured teachers from their positions in accordance with
the Board’s Rules and Policies.

i. Loss of tenure. A tenured teacher’s right to contractual continued service or tenure









3. Acting Principals. An acting principal is a temporary principal who does not have a contract and is
assigned to a student attendance center by the Chief Executive Officer or his/her designee for a period
of up to one hundred (100) school days to fill a temporary vacancy in a student attendance center’'s
principalship. Where a tenured teacher is made acting principal, the tenured teacher shall be returned
to his/her former position upon removal from the acting principalship. An acting principal may not
dismiss or seek the dismissal of an assistant principal, teacher or any educational support personnel
employee assigned to the school to which they are appointed without the prior approval of the Chief
Executive Officer or his/her designee. The Chief Executive Officer or his/her designee may remove an
acting principal at his/her discretion.

c. Assistant Principals.



3. Individuals employed for less than one hundred (100) days, if paid on daily basis; or

4. Individuals employed by another unit of local government and, in connection with that employment,
are participating in or receiving an annuity from one of the following City of Chicago municipal pension
funds: the Municipal Employees' Officers’ and Officials’ Annuity and Benefit Fund of Chicago, and the
Laborers' and Retirement Board Employees' Annuity and Benefit Fund of the City of Chicago,
Policemen's Annuity and Benefit Fund of the City of Chicago, Firemen’s Annuity and Benefit Fund of
the City of Chicago; or,

5. Individuals receiving a pension or annuity, other than widow’s or child’s annuity, from the Chicago
Teachers Pension Fund, who are employed in a capacity for which the Board requires certification from



