19-0424-PR2 April 24, 2019

AUTHORIZE NEW AGREEMENTS WITH VARIOUS VENDORS TO PROVIDE PRINCIPAL
PREPARATION PROGRAM SERVICES FOR THE CHICAGO LEADERSHIP COLLABORATIVE

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Authorize new agreements wrth vanous vendors fo prowde Princrpal Preparatlon Program Servrces for
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of this report. Vendors were selected on a competitive basis pursuant to Board Rule 7-2. Written
agreements for Vendors' services are currently being negotiated No services shaII be provided by and no
neenat rhnlbbramnre to g

herein shall automatrcaliy rescind as to each vendor in the event their written agreement is not executed
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DELIVERABLES:
Vendors will meet the following Key Performance Indicators:

1. Traditional Residency
- 70% of the applicants recommended for residency by vendors will meet at least one of the priority needs
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will be 70% by the 2021-2022 school year.
2. Coaching and Professional Learning for CPS Selected Assistant Principal Residents
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Vendors' services will result in an increase in the number of prepared and eligible principal candidates to
fill the district's anticipated vacancy needs.

- COMPENSATION: .
Vendors shall be paid per resident per milestone as specified in their agreement. Estimated annual costs
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Not to exceed $902,500, FY20
Not to exceed $687,500, FY21

REIMBURSABLE EXPENSES:
None

AUTHORIZATION:
Authorize the General Counsel to mclude other relevant terms and condltlons in the wntten agreements
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Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
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