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January 27, 2016
APPROVE COMPLIANCE WITH ARBITRATION AWARD REGARDING
CRAIG JOHNSON, ET AL. GRIEVANCES
THE GENERAL COUNSEL REPORTS THE FOLLOWING PROPOSED PAYMENT:

DESCRIPTION: The Chicago Teachers Union filed seven grievances (4106/10-10-013, 3502/10-08-312,

s Wﬁl"ﬂm—ﬁéuﬁﬁ TS 2&315 2f5d 1411.@) @9’ ?mw@"—"‘dﬂﬁ“ﬂg o Aliea’g t_‘

nine teachers were improperly laid off from a school in 2010. After finding the Board violated the
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hearings to determine monetary relief. Pursuant to the bompliance order, and in addition to previously
approved authority in Board Report 15-05627-AR5 to make payments in an aggregate amount not to
exceed $235,000, authority is sought to make additional payments in an aggregate amount not to exceed
$580,000 to resolve all claims in these cases.

LSC REVIEW: LSC approval is not applicable to this report.

AFFIRMATIVE ACTION STATUS: Affirmative Action review is not applicable to this report.

FINANCIAL: Charge pensionable payment not to exceed $580,000 as described above
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documents related thereto.
GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to former

Board members during the one year period following expiration or other termination of their terms of
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