13-0828-PR17 August 28, 2013

APPROVE ENTERING INTO A TEACHER REFERRAL AND SUPPORT AGREEMENT
WITH GOLDEN APPLE FOUNDATION

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:
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certified teachers for the 2016-17 school year to the Chicago Public Schools at a cost not to exceed
$1,000,000.00 (for a total of 175 teachers). Vendor was selected on a non-competitive basis: the
sole-source request was presented to the Non-Competitive Procurement Review Committee, and was
approved by the Chief Purchasing Officer. A written agreement for these serwces is currently belng

Arnsiana Alhall A nracvnAdad b amAd nA maae




13-0828-PR17

school year. This second cohort of teachers will receive one year of advanced teacher preparation in the
form of pre-student teaching internships, mentoring and coursework on the art of teaching through
Golden Apple and will have earned their educator licensure prior to hire. All of these students will be
suited for placement in CPS teacher shortage areas, whether related to subject-area, discipline, or
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DELIVERABLES:
Golden Apple will prepare up to 75 college juniors to become CPS teachers of record for the 2015-2016
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2015-16 school year and a maximum of 100 first-year teachers will be referred for high in high-needs
schools at the end of the 2016-17 school year.
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Ethics - The Board's Ethlcs Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,

]
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).
Approved for Consideration: Approved:
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