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accumulated to achieve a balanced budget in a future year within the four-year period of the financial plan
to begin in the budget year or for capital improvements, and (ii) any reserve to insure uninterrupted
services in the event of unfavorable budget variances. The Board's goal is to have a balanced budget
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Board and was availabie for public inspection for at least fifteen days prior to adoption (1o wit, since July 6,
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(c) On July 11, 2012 three public hearings were held concerning the adoption of the annual

school budget for Fiscal Year 2013, notice of such hearings having been given by publication on July 6,
2012, in a newspaper of general circulation in the City of Chicago.

Section 2. Budget Approval. The Annual School Budget for Fiscal Year 2013 is adopted.

Section 3. Transfers Between Appropriations. The Office of Budget and Grants Management may
approve transfers within any Board fund and within an object group and purpose in accordance with this
Section. Except for matters approved by the Board as being within the discretion of the Office of
Management and Budget, transfers within a fund and between object groups and purposes must be
recommended by the Office of Management and Budget and approved by the Board by a vote of two-
thirds of the members, provided that such transfers shall not exceed 10% of the fund during the first half
of the fiscal year, and no appropriation shall be reduced below an amount sufficient to cover all obligations
that will be incurred against the appropriation. The Chief Executive Officer shall define object groups and
purposes that are subject to these requirements.

Section 4. Capital Budgeting Process. The Chief Executive Officer proposed a one-year Capital
Improvement Plan (the ' CIP ) consnstent W|th the annual budget and the requwements of PA-97-0474 on
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limited to personnel only as needed, or as may be required by law, not to exceed the maximum that may
be employed for any position by title. Notwithstanding any item in the budget, one person may be
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