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THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

Approve sabbatical leave of absence for C D Hawist, appointed teacher, for the period of September 2, 2009 to June
30, 2010 and entry into a Sabbatical Leave agreement with C D Hawist in accordance with the Board of Education’s
Sabbatical Leave Policy (Board Report # 05-0824-PO7) and as more fully set forth below.

DESCRIPTION:

C D Hawist meets all of the eligibility requirements for a sabbatical leave and her sabbatical leave shall be subject to
the following terms, which are consistent with the Board of Education’s Sabbatical Leave Policy.

Eligibility. C D Hawist is eligible for a Sabbatical Leave because she 1) is an appointed teacher 2) has completed six
(6) or more years of continuous satisfactory service as a teacher 3) she has not been granted a sabbatical leave under
this Policy or its predecessor in the previous six (6) years and 4) her position is budgeted for period of the sabbatical
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AFFIRMATIVE ACTION STATUS:
Not applicable
FINANCIAL :
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during the sabbatical. If C D Hawist engages in any activity for which she will receive salary or compensation from
another employer during the sabbatical ieave, the equivalent of that salary or compensation shail also be deducted

fram ber basic salary. If anv salarv earned during the sahbaticg] leave activitv is greater.than or eaual to C D Hawist's
2 W_“ 'k- : — FY — e

i_’—g? =R

A me

Department of Human Resources any compensation she receives from another employer during the period of the
sabbatical leave.





